








Fair competition
We work in an environment where trust plays a major 
role. We support the principles of free enterprise 
and fair competition as a fundamental basis for our 
business activities. The use of illegal or unethical 
methods to gain a competitive advantage will not be 
accepted.

Accepting gifts, gratuities or other favours
Gifts in any form, gratuities, services or favours should 
never be given or received unless they fall within the 
normal scope of a business transaction and are of 
minimal or symbolic value and occur sporadically. Gifts 
should be refused if it is apparent that their intention is 
to impose an obligation on the recipient, to influence 
decisions or to gain an unfair advantage.



3.
We comply 

with laws and 
regulations

Work
All Vepo Cheese employees work within the limits 
stipulated by law. Remuneration, working hours 
and rest periods, as stipulated by law and col-
lective labour agreements (CAO), are respected 
and adhered to. There is no forced labour or child 
labour at Vepo Cheese. Only employees entitled 
to work and reside in the Netherlands may be 
employed or deployed. Vepo Cheese respects the 
right of employees to organise and engage in 
collective bargaining. Vepo Cheese respects and 
complies with applicable laws and regulations in 
the area of food safety. 

period. If we ask for proof of identity, this personal 
data will not be copied and kept in our records unless 
it concerns employees who enter into employment 
at Vepo Cheese. All data is subject to the relevant 
frameworks of the General Data Protection 
Regulation.

Protection of personal data of employees
The collection and retention of personal data 
may only take place if this data is required for the 
proper functioning of the company or if required 
by law. Access to this information is only granted 
to employees who are authorised to do so on the 
basis of their work for the company, subject to the 
relevant frameworks of the General Data Protection 
Regulation. These employees sign an additional 
confidentiality agreement for this purpose.

Administrative records
We maintain administrative records accurately 
and in compliance with applicable regulations. The 
independent auditors and accountants of Vepo 
Cheese have access to all information required to 
conduct their periodic audit.

Company documents
Business documents are managed, retained and 
destroyed in compliance with the relevant statutory 

Environment
The workplace and the environment must be 
protected. We therefore carry out our work according 
to applicable regulations and procedures.



4.
We take

responsibility

Sustainability
We are aware of the impact of our cheese, packaging 
and business processes on the climate and the 
environment. We are a family business and want to 
be able to pass on what we do from generation to 
generation. As an employer, producer and supply 
chain partner, we therefore invest in sustainability. 
We safeguard this via Vepo Forward, our strategy for 
sustainable business.

Contribution to sustainable development goals
Vepo Cheese is committed to contributing to the 
Sustainable Development Goals (SDGs) of the United 
Nations. These SDGs focus on achieving a sustainable 
and inclusive world by 2030. We have selected SDGs 
that allow us to make the greatest impact with our 
products and business processes.

Corporate social responsibility (CSR) in 
international business
We deliver our cheese products far beyond our natio-
nal borders. We are committed to the principles and 
standards of the OECD Guidelines for Multinational 
Enterprises.

Commitment of employees
VWe expect employees to use, protect and maintain 
Vepo Cheese property and assets with the utmost care 
while performing their duties.

Working safely is partly up to you!
We are all responsible for managing the safety of 
each other and of our products, and minimising the 
risk of incidents and accidents. Safety is a shared 
responsibility. We expect employees to remind each 
other of the rules and call each other to account for 
unsafe behaviour.




